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5 Zaharee, Marcie & Lipkie, Tristan & Mehlman, Stewart & Neylon, Susan. (2018). “Recruitment and Retention of Early-Career Technical Talent: What Young Employees Want from Employers A study of
the workplace attributes that attract early-career workers suggests that Millennials may not be so different from earlier generations” , Research-Technology Management. vol. 61. pp. 51-61.
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